Surname 5

Student’s Name
Professor’s Name
Course 
Date 
The Americans with Disabilities Act 
The Americans with Disabilities Act was established in 1991 to cater for people with different abilities. The Act gives civil servants the right not to be discriminated against by other individuals. Some areas in public lives where people with disabilities are protected against discrimination are at schools, at work, during transportation, and in all public and private regions (DuBow 16). People with disabilities are given power and protected against discrimination based on age, religion, race, and sex (Thompson 2296). Also, the Americans with Disabilities Act offers equal chances to individuals in public places like accommodation and telecommunication (Neisser 1990). Otherwise, the deaf is not categorized as disabled but benefits from the laws drafted to stop discrimination against disabled people. This discussion will focus on the conflicting beliefs and how they lead to empowerment and equality amongst the American Deaf Community. 
The Hearing Loss Association of America declared that at least twenty percent of the American population suffers from hearing loss. Also, sixty percent of people suffering from hearing loos work either in educational institutions or workforce settings. There are merits and demerits associated with the deaf community too. For example, deaf people can gain benefits from the Americans with Disabilities Act (Kanter 819). The deaf can also have empowerment, get affected by audism, and the conflict rise because they are viewed as a distinct culture and disabled. The main goal of the law, the Americans with Disabilities Act, is to add value to the disabled. Thus, any disabled person belongs to the group rightfully. The deaf also gains from the Americans with Disabilities Act because they are categorized as disabled (DuBow 18). The deaf community believes that the Americans with Disabilities Act is another way of regarding the deaf disabled, thus the conflict. 
Even though deaf people do not want to categorize themselves as disabled, the Americans with Disabilities Act has given them more privileges than people who are not disabled. Thus, employment opportunities are made equal to the deaf, making their disability, not the chance to get discarded in the job market (Thompson 2296). The deaf is treated differently from other people with disabilities. The law enforcement agencies make efforts to ensure effective communication with their personnel, like the civilian and sworn personnel. Deaf people are encountering life in a way that they were not experiencing earlier. Such experiences are either through the elongated captioning programs or interpreters hired by theaters. Heavy investment in the interpretation and services by the Americans with Disabilities Act ensured that the deaf could communicate in any situation. Before 1990, telephone organizations were not allowed to offer communication services to deaf people (Kanter 819). Currently, there are available relay services for the deaf, which will enable them to have accessible communication with people who hear over the phone. Thus, deaf people were allowed to associate with others for the first time. Also, at workplaces, the chances and power of deaf people were expanded by the Americans with Disabilities Act. For example, there were reasonable accommodation and mitigated discrimination. 
The deaf people have come up with cultures like meeting after four years to compete. The deaf has special treatment from the Act, thus gaining more in terms of people with disabilities. Most people with various difficulties face many problems, and the Americans with Disabilities Act helps them accordingly. The deaf also gets empowered by the Americans with Disabilities Act. There is sophistication in the process of empowering the deaf (Thompson 2296). Both the bottom-up plan and a contextual structure explain the empowerment movement by the Disability Act within the Americans. In empowerment, deaf people are regarded as able to self-presentation, making decisions, and participating in their healthcare activities. Thus, it is simple and more straightforward for the deaf to consider the notion of empowerment. The objectionable condition of either dominance or subornation has described the trial to elevate the power of people. Power is realized to be in the hands of the fewer characters who make it necessary for the other individuals. The deaf should be empowered without reversing the process (Kanter 819). Empowerment boosts the capacitation level, which consists of the need to expand the decision-making process. People feel powerful when they are organized, hence working towards the same goal. The organization gets stronger under empowerment. Empowerment boosts self-esteem, self-acceptance, and self-care accordingly. The various dimensions of empowerment are not mutually exclusive. Strategies should not be restrictive, hence contribute to one goal. Some designs include giving necessary information, boosting the copying strategies of the patients, and giving legislation on the communication barrier. 
Audism is discrimination against deaf people. Thus, audism has various effects on the deaf. Audism can also be described as a negative attitude towards the deaf. Discrimination, prejudice, or lack of ability to accommodate those who cannot hear, is known as audism. There are various forms of audism, which include failing to execute sign language, not accounting for the sign language for the deaf, conforming to the deaf and hard of hearing, incapacity to deal with a character's auditory requirements, and reducing the expectations (Thompson 2296). The deaf culture is defined as the pride of the deaf community. Therefore, one can find the audism themes in the deaf culture, just like how racism and sexism are realized in various cultures. A good example is the number of people who have learned the audism issues and have written about the condition. The impacts of audism can be felt deeply by the deaf and any other person who has difficulty hearing. 
Some challenges arise due to the existence of the deaf community. The challenges increase due to poor understating from society. The deaf community, in their challenges, realizes various aspects of daily lives. Some of these challenges include higher education, employment, the mind, technology, and healthcare. Deaf people are prone to psychological problems, which have depression and anxiety (Gostin 2231-2235). The effective treatment people think of, talking to the therapist, is one of the worst considerations because the therapist is human and might fail to be professional. The deaf is slow talkers, are always in the dark, rely too much on touch, and face hard times going to the movie. In addition, other challenges that the deaf face are not understanding sign language and during job applications and interviews (Neisser 1990). Society must consider the deaf and take good care of them accordingly. Unity is not surfaced because the deaf are marginalized and goals not realized by the community members.  Thus, the Americans with Disabilities Act must be adjusted to have more benefits than demerits to the beneficiaries.
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